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	Promotion
Application

Teacher Number
	
	Teaching Unit
	College (Office)
Department (Institute/Division/Center)
	Proposed Promotion title
	Full-time
	□Professor 

□Associate Professor 

□Assistant Professor

	Title of Representative Work
	

	Representative Work

	Reference Works
	Review Assessment Benchmarks

	Rating Item & Criteria
	R&D Philosophy & Theoretical Foundation (Innovation in R&D or creative philosophy, & fundamental theoretical basis
	Topic content and Methods/techniques (may include detailed content of R&D or creative topic, analysis and reasoning, technological innovation or breakthroughs, and explanations of methods or techniques used, etc.)
	Result Contributions (innovativeness, feasibility, forward-looking nature or importance of R&D or creative results, practical application value and specific contributions to the discipline or industry)
	Works between the Current Title and the Proposed Title.
	1. Professors should continue to engage in academic, technical, or practical R&D, and should have original and sustained works or R&D results in  the discipline or industry, as well as interdisciplinary fields, with significant and concrete contributions.

2. Associate professors should continuously engage in academic, technical or practical R&D, and should have sustained publications or research achievements in the discipline or industry field, with concrete contributions.

3. Assistant professors should continuously engage in academic, technical or practical R&D, their R&D outcomes are excellent can demonstrate the ability to independently conduct R&D.

4. If one of the three items, "non-individual originality ...", "representative work is a dissertation ..." or "relating to plagiarism or other violations of academic ethics," is checked, then according to Articles 21, 22, and 44 in Regulations Governing Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher Education, the application for promotion should be evaluated with a failing score.

	Professor
	10%
	10%
	30%
	50%
	

	Associate Professor
	10%
	10%
	30%
	50%
	

	Assistant Professor
	15%
	15%
	30%
	40%
	

	Score
	
	
	
	
	

	Total Score
	                (score)
	The passing score for promotion to Assistant Professor is 70 points or above.

The passing score for promotion to Associate Professor is 75 points or above.
The passing score for promotion to Professor is 80 points or above.
	

	General Evaluation 
(Please check the appropriate items, multiple choices are allowed)
	Strengths
	Weaknesses
	

	
	□ With Innovation and breakthrough
□ R&D results have practical value.

□ R&D results make significant contributions to the discipline or industry.
□ R&D results make significant contributions to society, culture, and ecology.

□ Complete R&D content 

□ Good R&D capabilities and correct methods.

□ Good R&D performance 

□ High level of continuous engagement in R&D 

□ Rigorous R&D attitude

□ Good performance in technology transfer

□ Applicable to teaching practice

□ can be combined with industry to enhance industrial technology
□ Others:
	□ No special innovation.

□ Practical value is not high

□ The contribution of the R&D results to the discipline or industry is not high.

□ The contribution of the R&D results to the society, culture, or ecology is not high.

□ Incomplete content or format 

□ Inappropriate research method

□ Dissatisfactory R&D results
□ Insufficient ongoing investment in R&D.
□ The R&D attitude is not rigorous.

□ Poor performance in technology transfer.

□ Non-individual originality. Organized, added, deleted, combined or arranged from others' works

□ The representative work is all or part of a dissertation, which has been submitted for review without a certain degree of innovation

□ Involves plagiarism or other violations of academic ethics (please indicate specific facts in the review comments box).

□ Others:
	

	Review Comments

(Please provide specific opinions and try to present them in typing form as much as possible.)
	

	Reviewer
	                        (Signature)           year /    month /    day


※Note：

1. The candidate may select up to 5 pieces of work and choose one of them as the representative research result. For those who have related research in a series, they can merge their works as the representative research result, and the rest may be listed as reference research results. (The categories include specialized academic research works, technical reports on research and development, specialized works or technical reports on teaching practice research, creative or exhibition reports on literary creation exhibitions, and practical reports on sports competitions.) The total number of works submitted cannot exceed 5.
2. Please maintain the review results and review comments consistent, and conduct specific reviews and write review opinions separately for the representative work and reference works. If the review results meet the passing score, please select the strengths and state positive opinions. If the review results do not meet the passing score, please select the weaknesses and state negative opinions.
3.  Please provide specific review and write review comments separately for the representative work and reference works. Please check the strengths and weaknesses and present the above comments in a bullet-point format, and type them on an A4 paper.
4. If the approved result of the review does not meet the passing score, the review comments may be provided to the candidate as the basis for proceeding with administrative sanctions and other steps.
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